SAC N As Advancing Chicanos/Hispanics
— & Native Americans in Science

SAC NAS Our industry and government partners will gain:
e Access and connection to SACNAS

CA R E E R CO N members with diverse talent

April 22nd - 24th, 2025 » Opportunity for recruitment & hiring
e Opportunity to promote organization
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\ Our participation in the
SACNAS has spent over 50 years creating true belonging SACNAS CareerCon event

]
through the artful blend of science, culture, and community. has been critical in allowing
Since 2022, we have extended that intentionality and us to connect with talent
commitment to the way we connect members with our industry that have very specialized
and government partners - through our digital CareerCon event. skill sets and PhD and

master’s education levels

Through CareerCon, partners will meaningfully connect with
SACNAS’ membership of diverse talent, while engaging in
unique opportunities to recruit and hire for their current, open Wells Fargo Representative,
internships & full-time positions. CareerCon 2024 Partner

CAREERCON 2025 PARTNER LEVELS

LEVEL TIER 1
INVESTMENT $10,000
AVAILABLE

Main named event sponsor

Three day digital exhibiting

Two day digital exhibiting \/ »/ »/
Curated candidate matches for organization up to 6 4 2
Number of digital booth representatives Unlimited Limited Limited
Access to attendee list ahead of event / \/ »/
Platform push notifications (1/day) v v v
Jobs/internships posted on unique opportunities portal Unlimited Limited

Access to attendee resumes

Provide content for email to all event attendees

NENIN

Opportunity to provide panelist

Opportunity to provide featured speaker

Branded co-hosted webinar prior to event

SSKINKNIKS

Premium logo/branding on website and marketing materials

A La Carte: Attendee Resume List $2,000

Email partnerships@sacnas.org_to learn more
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